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NMAPAPTHMA IV
H Texvikn Biopnyaviks NopoBeoia:
u’ .
a |AvTikeipevo |0 6nyia EOviknq NopobBecia
1 _ | KYA 470/85 ( PEK
HAexrpoloyik6 YAk6 | OBnyia 2006 /95/EK | 183/B/1985)
XaunArig Taong Kwdikotrolhon odnyiwwv | KYA B.6467/608 ( ®EK
173/23/EOK 1 214/B/11988 )
83/68/EQOK 1 KYA 27356/91 ( ®EK
2004/108/EK (xard | 78/B/1992 )
wepfrTwon) KYA  16717/5052/94 ( ©®EK
992/B/1994 )
KYA 6204 ( ®EK
277B/2001 )
KYA 50268/5137 (PEK
1853/B/2007)
Peuparodéreg
KQu YA 528 (®EK 67B/28.1.2000)
2 | PEULATOANTITEG YA 89981 (PEK 64318123.5.2003)
YA 12479/$.17/414/1991
87 1404/ EOK, (PEK 431/B/24-06-1991)
3 | AmAd doyxeia Trieong 90/488/EOK YA 20769/6285/94
93/68/EOK (®EK 977/B/30-12-1994),
1 YA 14165/917.4/373/1993
(PEK 673/B/1993)
KYA 618/43/2005
MupooPeotiipeg (PEK 52/B/20.01.2005)
4 KYA 17230/671/2005
(PEK 1218/B/01.09.2005)
MeTalikEg
KYA 16440/®.10.4/445/93
5 | ZxaAwolg (PEK 756/B/28-09-1993)
92/42/EOK
93/68/EOK M.A. 335/93 (PEK 143/A/2.9.1993)
6 | AéBnreg JeoTou vepol | 2004 /8/EK M.A. 59/95 (GEK 46/A/27.02.1995)
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2005/32/EK
2008 /28 /EK
2006 /42 /EK
. 2e 10XV orjuepa Ta
98/37/EK M.A. 377 /93 ( ®EK 160/A/93
Mnxavég KwoIKoTIOINoN TWY ) &
7 89/392/E0OK, N.A. 18/96 ( PEK 12/A/96 )
91/368/EOK, 93/44/EOK | KYA 50268/5137 (PEK
| 93/68/EOK 1853/B/2007)
98/79/EK
2004/108/EK (xav@
mepirTwon)
KYA 4373/1205/83
89 /686 / EOK ( PEK 187/B/23.03.1993 ),
Méoa atopikng 93/95/EOK KYA 8881/94 ( PEK
8 93/96/EOK 450/B/16.06.1994 ),
MNpooTaciac 961581 EK KYA  B5261/190/97 (PEK
Kavovioudg 1882/2003 | 113/B/26.02.1997)
9 | E€omhiopoi ot OBnyia 94/9/EK YA B17081/2964
ekprigipn aTuéopalpa
Kavoviou6g 1882/2003 | ( ®EK157 /B /13.03.1996 )
KYA 14013/032/327/28-7-1993
10 | MAaoTikoi CwARVESG Mévo ( PEK 597/8/9.08.1993 )
KYA 10347/d32/176/8-6-1993
EBvikrj NopoBeaia ( PEK 432/B/14.06.1993 )
Mpoidvta 89/106/ECK M.A. 334/94
11 | AopiKwy ( PEK 176/A/25.10.1994 )
Karaokeuwyv 93/68/EOK
94/25/EK, 2003/44/EK | KYA 4841/97B/52/97
12 | Zxden avayuxng (®EK111/B/97)
Kavoviopoc 1882/2003 | YA 4113.183/01/2004
(PEK 1613/B/29-10-2004)




E®HMEPIZ THXZ KYBEPNHZEQZ (TEYXOZ NPQTO)

AAA: B4Q®I-30Z

KYA 9.2/38203/1308/97

13 | AveAkuoriipeg | 95/16/EK, 2006/42/EK ( ®EK 815/B/20.08.1997 ).
Kavoviopég 1882/2003 | Ze e€£NEn kai n evowpdTwon g véag
Odnyiog 2006/42/EK.
14 | E¢omAiopoi umd Trigon | 97 /231 EK KYA 16289/330/99
Kavoviopég 1882/2003 ( PEK 987/B/27.05.1999 )
N.A. 455/95
93/15/EOK ( PEK 268/A/29.12.1995 )
15 | ExpnkTikd Kavoviopég 1882/2003 | KYA 3320/89
( ®EK 132/B/21.02.1988 ).
B.A. 277 /163 :
16 | ATHOAEBNTEG EBvikri Nopobeoia ( PEK 65/A/22.05.1963 )
Eyxukhiog I'TB 31.03.2005:-
KYA 14132 /618 /2001
MertagepOpevog 1999/36/EK ( PEK 1626/06.12.2001 )
17 | eComrAIoNOg 2001 /121 EK KYA 27120/ 1290
uTTé TriEon 2002/50/EK ( ®EK 652/27.05.2003 )
KYA 15085 / 593 / 2003::
18 | Avupwrikd Eovikrj NopoBeoia ( PEK 1186/B/25.08.2003 )
19 | Naiyvidia 88/378/EOK KYA 3669 /194
93/68/EOK (®EK 549/B/07.04.2011)
2009/48/EK
KYA 15233 / 1991 ( O®EK 487 /
04.07.1991)
20 | Zuokeuég aepiou 90/396/EOK KYA 3380 /737 /95 ( ®EK 134/ B
195)
93/68/EOK YA 14165/®17.4 [ 373 / 1993 (PEK
673/B/1993)
KYA 20683/2134
JUOCKEUEG 751324/ EOK ( ®EK 634/B/26.11.1987 )
21 | agpohupdrwyv 94/1/EOK KYA 3312/705/1995
2008 /47 / EK ( ®EK 130/27.02.1995).

( aepolOA )
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Eykaracréosic ye
ouppaTooxoiva Yia
HETAQOPA TTPOCWTTWV

2000/9/EK

M.A. 12/2004 (PEK 7/A/16-1-2004)
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TIAPAPTHMA V

;[ Téuoc

T NAYTIAIAS

r TMHMA KATAOEITHY. THMATON
AHAQTH KATAGEZHE EONIKOY EHMATOXL

ApBudec ThHpatog

Hpepopmvia Qpa
ZopPoruci Hpotepardma

Hpepopmvit.....coovviniiiiennnnn, ApBpde Kat@Beom G . oovveriurneiciiiraenan, Xbpo
Trouyeio Awaodyov

Ovopatendvopo 1| enovouic

Katowiaf) édpa ( 0ddg, apBuds, oA, T.K.)
Emxowaovia..(mifpavo ,patemail)

J Zrovyeia [TAnpeEovoiov Aumydpov (av opilerar)
Ovopatendvopo 1 emmvopia

+ Katoixia ) £8pa ( 086¢, apiBude, moan, T.K.)
Enwowaovia..(mAiépavo ,paf,email)

Zrovyein Avaxhiov

Ovopaterdvopo 1 TV

Korowia 1) 8pa ( 0866, apBpde, méin, T.K.)
Emwowavia..(mAépavo ,pot,email)

KOTOTEP® CTHETOC

Auwovpm ™y kataxbdpion oto Mmntpdo Znpatev g levikie Ipappareing Epmopiov tov

AskTiko
Amngikévion

ApBpog

Hymrxd

Zvokevaoia

Me opropévn Eyypoun covieon
ZvAonkod

Tpodiotaro

000000 00
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ITpoiovta xar Y nnpecieg (taﬁwounpéva‘tcfa"t‘&’xldcq Kat avaypogn meoikeiag  kAdong )

Kiéaoeyg

Kiéoerw:
AppdgnapaPorov Anpociov Tapeiov
Ap1Bpég Amdpaong

O Karafétne/O IIinpeiov arog Atk yépog

O Upoisrapsvog
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MAPAPTHMA VI
Tépog
EAAHNIKH AHMOKPATIA
Y 1 g
NAYTIAIAZ
T ATAGEE HMAT
AHAQYH AIEONOYE THMATOX
Ap19pdg Aiebvoidg Zipatog Hpep. AKatad
Huep Enéxraong
GAZETTE OMPINo«NUM_GA»
Ap1Budg Ipatog
ZopPatixh Ipotepardémta
Hpepopnvia ApBudc Katdbeong Xbpa

Zroryein Awcawotyov
Ovopatendvopo 1 enovopia

Kotowia 1] €dpa ( 086g, ap1Budg, méAn, T.K.)
Emcowovia..(mitpwvo ,paf,email)

Zrovygeia [Anpeéovoiov Aiknydpov (ov opiferar)
Ovopatendvopo 1| exevopia

Katowia 1y é8pa ( 086¢, ap1Bpég, noin, T.K. )
Emxovovia..(mAépovo ,paf,email)

Eroryeie Avaxifov

Ovopatendvopo 1 enovopic

Kotowdio 1 £5pa ( 086¢, apiOpdg, médn, T.K. )
Emxowevie..(miéipavo ,pak.email)

Aodpor Vv xaraydpion oto Mnipdo Inpbtev mg Ievikig Ipappateiag Epmopiov 1ov
KGO TEPW ONUOTOS

Asxtikd
Angikdvion

ApOp6g

Hymtucd

Zvoxevacio

Me opiopévn Eyypopn cdvleon
ZvAoyixd

Tpwhdortato

000000 00
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Mpoibvta xar Y mnpecics ( tafivopnuéva xatd kKhaon xar avaypagt mgorkeiag kAdong )
K\doeig
Kidoew:
Ap1@pédgrapaporov Anpociov Tupswu
ApOpdg Anépoong .
Hpepopnvia AMEng 18pivov
O Ilpoistépevog
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MAPAPTHMA Vil

Tépog
EAAHNIKH AHMOKPATIA
YOOYPI AN EHZANT NIZTIKOTH
NAYTIAIAZ
TMHMA KATAGEIZIHE THMATON
AHAQTH METATPOIIHE AIEGNOYXZITHMATOZX
Ap@udg Aebvovg Zfpatog . Hpepounvia

ApBpéc TMpatog .

Hugpounvia aufioemg petatponig .
Zopfatixf IIpotepurémra

Awa100y0¢ (ovopatendvopo 7 enovopia )

Katowia 1 £8pa ( 086, apiBpég, n6in, TXK.)

TMAnpeEodoiog Awnybpog
Avtikintog

Hpepopnvia sikacipov AronTikig Em1ponig Inpdtov

Aektikb
Angkdvion

ApBpoc

Hymtikd

Tvoksvacin

Me opropévn €yxp@un cvvbeon
Zoihoyikéd

Tpiodidotaro

000000 0O
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Tpoiévta kat Y anpecies ( tagivopnpéva kotd KAGO N Kot aveypagi g ok elag kAdong)

KAaoeig

Kléoelg:
AppégrapaPérov Anpociov Tapsiov '
ApOpég Andgacng Arowntikig Emrponfic Znpdtov

O IIinpelovoog Aknydpog

O Ilpoictapevog
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MAPAPTHMA VIii

Toépog
EAAHNIKH AHMOKPATIA
I EIQ AN EHE ANTATONIETIK by
NAYTIAL
TMHMA KATAOEXHY. THMATON
AHAQIH METATPOIIHE KOINOTIKOY ZHMATOX
Ap18u6g xorvotikod Efuarog . Huepoymyia

ApOpédg Lipatog

Huspopnvio attfioeme LETTPONTG .

TopPoruci Ipotepadmra
Arxaiotyog (ovopatendvouo 1 enwvopio )

Korowia 7} 65po. ( 0866, aptbpds, moAn, T.K. )

IMinpegodotog Auarydpog
Avtihtog

Hpepopmvia Swaoijov Aoumrikig Emtpornrg Znudwov

Todoykd

[
o
> Me opropéwn éyypaum odvieot
(o
o Tpwdbdotato
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Tpoibvra ko Yrmpeoieg ( toStvopm péva katd kAdom kxon overypokpr ThG oiketog kidong )

K\aoeyg
Khdoe:
ApOpéc rapaférov Anpociov Tapeiov
ApBpécATQoTCALoU UG EmTpOmAGENpi TV
O IMinpegovoiog Awny6pog
O Tlpoiotipevog
| S EE—
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MAPAPTHMA IX
- «KAAZEIZ NIPOTONTQN KAI YNNHPEZIQN»

KAdon 1 anmd mpoibvia Tpoopifdueva yia Tn Blopnxavia, TG EMOTANES, TN
Qwroypagia, kaBw¢ kal yia T YEwpyia, MV KNTOUpKKA Kai T dacokopia:
aKkaTépyaaTeg OUVBETIKEG pNTIVEG, aKATEPYAOTa TTAGOTIKG UNIKG: Airdopara (Quoika
fi XnHiIKG): piypara yia TupooBeoTripes: péoa Bagrg (oxAnpUvoEwS) Kal XNHIKG
TAPACKEUGOUATA YIa T OUYKOGAANGT METAAAWY: XNHIKES OUTIEG VIO TR GUVTAPNON
TPOQiuWV- UAES Bupoodewiag: KOAES Blounxavikig xpriong.

KAdon 2 Xpwpara, Bepvikia, AGkeg: péoa TpopuAGiewg kard g okwpiag Kal
péoa  ouvnprioews EUAou-  XpwoTikég ouoieg:  avmdiaBpwrikég  ouoies:
aKaTEPYAOTEC PUOIKEG pNTivES: HETAAAT OE QUAAG (EAGOHOTA) KaI OE POP@H oKOVNG
yia Jwypdgoug, SIakoounTES, TUTTOYPA&QOUG Kai Kaeréxveg

KAdon 3 AcukaviikG . mapaokeudopara Kol GAAEG  ouoieg  yia Tr)\ucnpo
Tapaockeudopata yia kaBapiopd, oTtiABwon, agaipeon AfToug kai amégeon:
oarmolvia: €8N apwparoroliag, aiBépia £Aaia, KAAAUVTIKG, Aooidv yia Ta HOANG:
oBovTooKeUdoparTa.

KAdon 4 Biopnyavikd éAaia kan ypdoa- AmavTikd: CUVBETEIS yia TRV arroppécpnan,
EUITOTIONG  Kai orepéwon okdvng: kavoiua (cupTrepAapBavopévy  Kal TWV
KQUOTPWY YIa KIVITAPES) KAl WTIOTIKEG OUTTES: KEPIA KOl @Il QwTIopoU.

KAdon 5 MNapaokeudopara POPHOKEUTIKG Kot Krnwarplxd Trapucrxauuapmu
'uwzwng yia 1aTpIKES XPROEIS BIaITTIKEG OUTIES yia 1aTPIKES xpr‘]aalg, TadIKES
TpoQéC: £uTAQOTPA, UAIKG EMBETHWY: UAIKA oppayioews Soviiiv Kal odovnarpikd
KEPi* QTTOAUMAVTIKG: TTAPACKEVAOHATA YIa TRV mrcrrro.f\épnon emBAaBwyY JWwv Kal
JWUQiwV: JUKNTOKTOVO, TTAPAGITOKTOVA. . ' .
KAdon 6 Kovd péTahAa Kai kpdpara autiv: JETAAMKE UNKA OIKOBOWV- AUGUEVEG
HETAAAIKEG -KATAOKEUEG: WETAAAIKG UAIKG yia OI5NPOTPOXIEG: OUPHATOCKOIVO Kali
HETAAAIKG oUppaTa Hn nAektpopdpa £idn xAeiBporroliag Ko oidnpoTtwAeiou-
peraAAikoi - owhfveg:  XpnuparokiBwmia-  GAAa peETAMIKG  Trpoidvia [N
TepAapBavopeEva o€ GAeS KAGOEIS: HETAAAEUHOTA.

KAGon 7°Mnxavég Kai unxavipara Karepyaoiog: KIVITAPES (EKTOG TWV KIVATAPLV
XEPOQIWV OXNHATWV): CUNTTAEKTEG Kal gfapTipara ETadooews KIVAOEWS (EKTOG
quTiv Trou  Trpoopilovial  yia  xepoaia - oxripara) YEWPYIKA  pnxavijpara
€CAIPOUNEVOV TWV XEIPOKIVATWY- EKKOATTITIKES MNXAVEG.

KAdon 8 Xeipokivnta epycAgia Kal pnxaviuara Xeipog: opyava KoTrig, mpouvid,
KOUTGAIQ- Cuxpnpd oTAa: fupagia.
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1

KAdon 9 Zuokeu£g Kan Opyava £TTICTNUOVIKG, VAUTIKG, TOTTOYPAPIKE, QuTOYPAPIKA,
Kivnuatoypa@ikd, ommkd, Joyiong, pérpnong, onparodémnong,  eAéyxou
(emmpnone), BonBeiag (Bidowang) kai HIBacKaNAG: CUCKEVEG KAl 6pyava yia Tnv
HETAQOPA, Siavopr], HETATPOTI, CUCGWPEEUCT, pUBUION 1} EAEYXO TOU NAEKTPIKOU
PEUPATOC CUOKEUEG YIa TNV EYypa@r, T PETGdoon, TNV avarrapaywyr fixou kai
£IKOVaG péoa aTroBriKeuong HayvnTIKwy dedopévuwy, BIoKoI EYypagwv: autdparol
TWANTEG KOl WNXAVIOUOI WE KEPHATOBEKTN: TAUEIOKES UNXOVES, aPIBHOUNXAVEG,
e€omhiopds yia v emegepyacia  dedopévwv  kal nAekTpovikol UTTOAOYIOTEG
OUOKEUES TTUPOOREDNS.

KAGon 10 Zuokeuéc kal epyaAeia Xeipoupyikd, iaTpikd, oBovTIaTRIKG Kai
KTAVIATPIKA, TEXVNTA EAN, uana kai Sovria: opBomediKG eidn: UAIKG XEIPOUPYIKWV
PAMHATWV.

KAdon 11 Zuokeuég kai ouoTiuara @wnopoy, BEppavong, Tapaywyrg aruoy,
payeipépatog, Woéng, amofripavong, aepiopold, ubpodoTnong Kai EyKATAOTAOEIS
UYIEIVAS.

KAdon 12 Oxfjuara: gnxaviuata KIVAoEws otnv §npd, Tov agpa i 1o Vepo.

KAdon 13 TupoBéAa OmAa- Trupopaxikd ko BAfuara:  eKpnkmkEG  UAEG:
TTUpOTEXVIIDATAL.

KAdon 14 ToAOmua pétala Ko Kpapata aurwv, €idn karaokeuoopéva fi
EMOTPWHEVA PE Ta UNIKG QuTd pn TrepidapBavopeva oe GAAES KAGOEIS: KoopRuaTa,
£idn xpuooxoiag, 1oAUTpol AiBorr €idn wpoloyotroliag kal GAAa XPOVOMETPIKA
opyava.

KAdon 15 Mouoikd 6pyava.

KAdon 16 Xapti, xoptdvi Kau €idn amd autd ta UAIKG un Trepl)\apﬂavépava (a3
GAAEG KAGOEIG: EVTUTTO UAIKG: UAIKG BiBAIoBETIag: puroypagieg: €idn xapTomwAsioy-
KOMEC VIO XAPTIKG 1} OIKIGKEG XPAOEIS: UAIKA Yia KAANITEXVEG: TrivVEAQ J{wypaIkng:
ypagopnxavég Kal €i6n ypageiou (extég Twv eMimAWY)- UANIKG dibaokaAiag Kai
gkITaideuong  (EXKTOC  OUCKEUWYV):  TTAQOTIKG  UAIKG ouokevaoiag  (un
TrepINaPBAVOLEVA OF GAAEG KAGOEIS): TUTTOYPaPIKG oToIxeia- oTepedTUTTA (KAIOE).
KAdon 17 KaoutooUK, youtamrépka, EAoTIKG KO, apiavrog, Hapuapuyiag (pixa)
xai €i6n amd autd Ta UAIKG pn mepiAapBavopeva oe GAEG KAGOEIS: TTpoidvTa amé
NUIKATEPYAOUEVEG TTAQOTIKEG UAEG: UAIKG éuppagtng, oreyavoroinang Kai uévwaong:
EUKOPTITOl CWARVEG LN HETOAAIKOI.

Khéon 18 Aéppa kai amopiufoei Sépparog, eidn owd aurd 1@ UNKG N
mepIAauBavOpEVa Oe GANEG KAGOEIC: DEPUATA Zhwy- KiPOTa kar Bahitoeg Tagidiou
oumrpéheg, ahegnhia kai pdaBdol TEPITATOY:  HaOTiVIA, ITITTOOKEVEG  Kal £idn
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oeAotroliag.

KAdon 19 YAKG KaraoKeudv, un pETaANIKG: pn peTaAAIKol GKapTrTol OwArjveg
OIKODOHWY: GCQAATOG, TOCATQPAATOS Kai OPUKTH GogaAtog:  AubpeveC un
HETAAAIKEG KOTAIOKEUES: pVNUEIR un METAAAIKG.

KAdon 20 EmimAa, kaBpégreg, TAaioia (kopvideg)- &idn pn TepiAauBavopeva ot
GAMeg kKAGoeig amd EUNo, @eEANS, kaAdul, BpUouAa, Auyapid, képaro, KOKKAAO,
EAEQaVTOOTO, KOKKaAo @dAaivag, Taprapolya, HAEKTPO, HapyapiTapl, onméAiBo,
UTTOKATAOTATA TWV TTapaTravuw UAIKWY i aTrd TTAAoTIKS.

KAdon 21 Mikpd okeon kai Soxela oiKiakrig Kai HAYEIPIKG Xpriong: XTévia kai
opouyyapia- Bouptoeg (ektbég TVEAWY): UNIKG WnkTpoTmoliag: €idn kadapiopoy:
cnflppa kaBapiouou- akarépyacTo fj NUIKATEPYAopEvo yuahi (EKTES TG OIKOBOMIKAC
udAou)- €idn vakoupyiag, TTopoeAdvn Kal payevTiavd pn TrEpIAGUBavOUEVa OE dMég
KAdoES.

KAdon 22 Zyowvid, orrdykol, dixtua, avrioknva, TéVieg, Houoauddec, 10Tia, odkol
Kal OaKoUAES (un mepihapBavopeva ot GAAeg kAGOEIG): UNKG Trapayepioparog
(EKTOG KOOUTOOUK KOt TTAQCTIKWV UALV) aKATEPYAOTES UPAVTIKES IVEC. Loisg it
KAdon 23 Yeavroupyikd vijuara kal KAWoTEG,

KAdon 24 Yedopara kai €idn ugavioupyiog pn TepIAapBavoueva Ot GAANEC
KAQOEIG - KMIVOOKETTAoHATa Kai TpammedopGVTIAQL.

KAdon 25 Evbupara, umodrpara, eidn mAotoliag.

KAdon 26 AavréAeg kai Kevrijpara, KOpdEAES Kai OIpiTiar KOUMTTIA, ayKpAQeg Ko
KOTITOEG, KAPPITOESG Kal BEAOGVEG: TEXVNTG GvOn.

KAdon 27 Tamnreg, waBeg, XaAdkia, AvOTamnreg kai GAAa €idn emiotpwong
SamEdwy- eTevdUOoEIg TolXWV 01 aTrd LPaoua.

KAdon 28 Tllaixvidia, aBuppara- €idn yupvaomikig kai  aBAnmiopol  un
TEPIAQUBaVOUEVA OE GAAEG KAGOEIG DIGKOOUNTIKA XPICTOUYEWIATIKWY SEVTPWV.
KAdon 29 Kpéara, wapia, TTOUAEPIKA Kal KUVAYl- EKXUANopara Kpéarog: gpoUTta Kai
Aaxavikd diarnpnuéva (KOvoEPPBES), KATEWUYUEVA, CTTOENPANEVA KAl HaYEIPENEVA:
CeAé, papueNadeg, xoptrdoTeg: apyd, yaha kai YaAQKTOKOMIKG Trpoidvra- éAaia Kai
Aitn Bpwaipa.

KAdon 30 Kagég, Todi, kokdo, {dxapn, pUd, Tamoéka, odyo (aAelp
KoM\apiopaTtog), umokardoTara  kagé:  GAeupa  Kar  TTapackeudopara  amo
dnunTpiakd, dptog, yAukd kai €idn JOXOPOTTAQOTIKAG, TraywTtd: WEA), OIpOT
HEAGOQG payid, UTTEIKIV TTAouvTEP: aAdT, HouoTdpda- §idl, OAAToEG (KapukeUpara):

HTTaXapiKa: Tayogs.
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KAdon 31 MNpoidvia yewpyikd, KnTwoupikd, OQCOKOMIKA Kai OTropol, un
TepiAapBavopeva oe GMeg kAdoeg: Jwvra {war VwTra @pouta Kai Aaxavikd:
CTI6POI YIO OTTOPA, PUOIKA QUTA Kl GvBN: CWOTPOYES: BUVN.

KAdon 32 Z080g- METOANKG Kai aeplolxa VEPA Kal GAAQ [ 0IVOTIVEUUATWEN TToTd:
TTOTG Kol XUMOI @POUTWY: OIp0TTIal Kal GAAG TTApAaCKEUAoUATA YIa TTOTOTrOla.

KAdon 33 Owormrveudarwdn motd (extdg {UBou).

KAdon 34 Komvog: £idn yia kamvioTég: oTripTa.

KAdon 35 Aicgrjuion: dioiknon emeiprioEwy: Slaxeipion EMIXEIPAOEWY: £pYAcies
ypageiou.

KAGon 36 ACQAAEIEG: XPNUATOTIOTWTIKES UTTOBECEIG: VOUIOUATIKEG UTTOBETEIS:
KTTUATORECITIKEG UTTOBECEIS.

KAGon 37 OIKOBOUIKES EpYQTIES: ETTIOKEVES: UTINPECIEG EYKATACTACEWV.

KAdon 38 TnAeTIKOIVWVIES.

KAdon 39 Meragopég: ouokeuacia Kai amobrikeuon EUTTOPEUNATWV: OPYAVIITT)
Tagibiwv.
KAdon 40 Emegepyacia UNIKWV.

KAGon 41 Exmaidevon: empdpowon (mayyehparikr KATdpTion): wuxaywyia:
aBANTIKEG KOl TTOMTIOTIKEG BpaOTNPIGTNTEC.

KAGon 42 TexvoloyikéG Kal ETIOTNHOVIKEG UTMPECIES Kal OXETIKEG UTNPECIES
épeuvag kai oxedlacpol:  utnpeoieg Biounxavikrig avdAuong Kai  £pEuvag
OXeBIaONAE Kal AVATITUEN AoYIopIKOU Kol AOYIGHIKOU NAEKTPOVIKWYV UTTOAOYIOTWV.
KAGon 43 Ymnpeolec mapoxng Siatpoig Kol ToTwv- UTINPECIES TTPOCWPIVIS
Kar@dhuong.

KAdon 44 |aTpIKEG UTINPETIEG: KTNVIATPIKES UTTNPETIES: utnpeoieg ppovridag Kal
vyieIvii§ yia avBpwoug Kai Jwar QYPOTIKEC, QUTOKOMIKEG Kai BACOKOUIKES
UTTNPECIES.

KAGon 45 NopiKEG uTnpesie: UTINPECIES acgaleiag yia v TpogTacia g
mEpiousiag Twy OaTOHWY: UTMPEGIES TPOCWIKOU Kal KOIVWVIKOU XOGPOKTrpa
TTPOCPEPOUEVES OTTO TPITOUG TTPOS KGAUWN ATOHIKWY GVAYKWV.

Ta Tpoi6VTa Kal Ol UTIMPETIES Yia Ta oTroia KATATIOEVTAY Ta OAATA, EBVIKG, KOIVOTIKA
fj Biebvrj, TagivopolvTal TTAVTOTE oUppwva pe Tn SiEdvr) Tagivounon TPoiGVIWY Kai
uTnPECIOV NG Zupguviag g Nikaiag, OTWG EKAOTOTE I0XUE! KaI UTTEPIOXUE! TNG

Tapamwavw Tagivounong.
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NMAPAPTHMA XI

SETTLEMENT AGREEMENT
BE T C LIC AND STEMENS

1. PREAMBLE

~ The Hellenic Republic is a sovereign state and member of the Buropean Union participating in
the Eurozone.

Siemens is a German engineering company engaged in, inter alia: production of energy
equipment, transmission and distribution systems; transportation equipment and systems; and
health care equipment. Its customer range includes national, state and regional governments in
various countries throughout the world.

In November 2006, the Munich Public Prosecutor's Office executed search warrants at
muitiple Siemens locations, as well as the homes of certain Siemens employees in and around
Munich, Germany, as part of an investigation conceming alleged bribery of foreign public
officials and other illegal acts, Shortly after these raids, Siemens disclosed to both the U.S.
Department of Justice (*DOJ”) and the Securities and Exchange Commission (“SEC") alleged
violations of the Foreign Corrupt Practices Act in multiple countries. In parallel, Siemens
initiated an extensive global internal investigation.

The scope of the investigation in Greece and Siemens' cooperation and contribution are further
detailed in Annex 1 of this Agreement.

The Hellenic Republic went on to investigate to what extent Siemens engaged in illicit
activities in Greece and is liable on grounds of civil and administrative law for potential illegal
business practices,

Against this background, both the Hellenic Republic and Siemens agree to fully and finally
settle their differences as above, achieving the best solution for both sides. To this end,
Siemens agrees to offer allowances for the full and final settlement of all potential allegations
of unlawful conduct related to the Matter as it is defined in this Settlement Agreement (the

“Agreement”).

" At the outset, however, the Siemens Management wishes to express their deepest regret to
the Greek people, the Hellenic Perliament and the Government of the Hellenic Republic for
the conduct which resulted in the judicial and parliamentary investigations and subsequent
prosecutions by Greek Justice.

Even though Siemens always attached particular importance to transparency and responsibility,

the current company management deems it necessary to express their regret because several
compeny officials world-wide did not demonstrate due commitment and infringed on the above
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corporate principles. The company has therefore tightened and muitiplied prevention and
compliance measures to ensure full and overall compliance to corporate principles for all senior
executives, down to the remotest associate. Siemens management declares that Siemens is now
a new company in terms of organization, personnel and cotporate culture, implementing a
comprehensive compliance program.

In addition, Siemens declares to the Hellenic Republic that it has implemented a complete and
modern compliance program globally. This includes, but is not limited to, an anti-corruption
program, as further detailed in Annex 1 of this Agreement.

The Parties agree that this Agreement does not affect any pending commercial, administrative,
civil or penal disputes that exist or may arise unrelated to the Matter. It is also expressly agreed
that the stipulations hereof do not affect and cannot be deemed to affect or include in any way
any issues of penal nature against persons.

Against this background, the Parties, without prejudice to their legal positions, agree to this
Settlement Agreement (the “Agreement”) as set forth below.

. DEFINITIONS

“HR” is defined to include the Hellenic Republic, as well as all its agencies, public authorities
and public entities, and all companies fully owned by the Hellenic Republic.

“SYEMENS” is defined to include Siemens AG and Siemens AE (Greece), their directly or
indirectly owned subsidiaries and joint ventures, and those entities where Siemens exercises
material and critical influence on corporate matters, regardless of the participation percentage
in their share capital. The definition also refers to the company officers, directors and
employees, except those involved of to be involved in the Matter due to judicial investigations.

HR and SIEMENS are jointly referred to herein as the “Parties”, each one being a “‘Party” for
purposes of this Agreement.

“SAE" is defined to include Siemens AE Creece and its subsidiaries in Greece, as well as
Siemens Healthcare Diagnostics ABEE.

The “Matter” is defined as any and all matters, claims or allegations to date, whether known or
unknown relating in any way to corruption; payments to (or promises to pay) third parties;
other illegal activities on the part of SIEMENS, including without limitation all matters
investigated by any Greek, German or U.S. authority or Debevoise & Plimpton LLP, including
matters covered by Siemens’ 2008 settlements with the German authorities and the SEC and

DO} in the United States.

The “Steering Committee” is detailed in Annex 3.
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The “Corporate Compliance Monitor” is detailed in Annex 4.
IIL. OBLIGATIONS OF SIEMENS

(1) The Parties agree that, in full and final settlement of all claims under civil and
~ administrative law relating to the Matter (including money laundering and antitrust
law), SIEMENS undertakes the following obligations against the HR:

1. Allowance of € 80 million: SIEMENS makes the following allowance
related to accounts receivable against Greek public sector entities
referenced in Annex2 (“Allowance 80 million”): The HR hereby
declares in accordance with Article 477 of the Greek Civil Code a joinder
as joint and several debtor to all of the accounts receivable referenced in
Amnex 2. Immediately thereafter, SIEMENS hereby waives or shall
procure to be weived, in accordance with Article 484 of the Greek Civil
Code, all accounts receivable referenced in Annex 2 with effect against all
Jjoint and several debtors thereof so that the accounts receivable are waived
in their entirety, also for the benefit of the debtors of the accounts
receivable referenced in Annex 2, For purposes of verification of the
validity of the accounts receivable, the Parties have agreed on the
mechanism as detailed in Annex 2. Both the joinder pursuant to Article
477 of the Greek Civil Code and the waiver performed in accordance with
Atticle 484 of the Greek Civil Code shall be exempt from any direct or
indirect tax, stamp duty, contribution, commission, duty or taxing right or
other burden in favor of the Greek State or third parties, For the purposes
of this Agreement, it is expressly agreed that neither this Agreement nor
the agreements to be concluded by the Parties in execution or in
furtherance of this Agreement will be deemed to constitute a donation for
Greek tax law purposes.

2. Allowance of €90 million: Siemens AG commits, as outlined in
Annex 3, to make available over a period of five (5) years from the
Effective Date of this Agrecment (the “Alowance Period™), a total
amount of €90 million (the “Allowance 90 million”) as outlined below,
for the support of the following HR entities and activities;

(1) Entities serving the public interest dedicated to combating corruption,
fraud and money laundering in the HR.

(2) Projects and programs including education and training programs
aimed at combating corruption, fraud and money laundering in the HR.
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{;3) University and other scientific research programs in the HR designed
to enhance knowledge and expertise in the areas of energy, healthcare,
industry, infrastructures and urban development,

(4) Scholarship schemes for post-graduate studies in the areas of energy,
healthcare, industry, infrastructures and urban development, through
the State Scholarships Foundation (IKY) of the HR, In any given year,
there shall be made available the possibility of up to 100 such

scholarships.

(5) Provision of requested medical equipment (including equipment
delivery, installation and maintenance) for public hospitals within the
HR, particularly for pediatric hospitals, following a needs assessment
by the Ministry of Health, in consultation with the Steering
Committee, and in accordance with applicable law.

While the above commitment is made by Siemens AG, Siemens AE shall
also have the right to perform. The disbursement of any funds to specific
projects or bodies will be decided by the Parties in accordance with the
provisions of Annex 3.

. Investment of €100 million: Siemens AG commits to ensure the

continued presence ih Greece of SAE, which today employs more than
600 employees, by using within 2012 the appropriate means and activating
financial support of SAE with an estimated amount of € 100 million.
Fulfillment of this provision will be evidenced in writing to the Steering
Committee by SAR'’s statutorily appointed auditors.

4, Further investments:

(a). SIEMENS has operated in, and produced products and provided
services in, the HR for nearly 100 years. SIEMENS knows and trusts the
dynamics and resiliency of the HR’s economy and maintains a deep belief
that despite its current difficulties, the HR will once again soon return to 2
robust economy. In this effort, SITEMENS wishes to be a basic and real
supporter. Given this, SIEMENS strongly encourages major global
investors to participate in the HR's economic revitalization by investing in
the HR, as SIEMENS itself has done and is continuing to do.

(b). The Parties agree that the Steering Committee shall establish a joint
working group (the “Investment Committee”) to explore actual and
substantial areas of investment by SIEMENS in the HR. In particular,
special emphasis will be given to sectors which increase employment in
the HR.
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(¢). Specifically, but not limited to, SIEMENS will consider making
investments of various types and forms in the HR. One such investment
which is being considered includes the construction of a new production
factory in Greece for a project value in excess of EUR 60 million which
will lead to the employment of over 700 individuals,

(2) If new facts concerning the Matter deemed to be relevant to the Greek authorities
come to its knowledge, SIEMENS will continue to provide all possible support
whenever requested and/or independently to the prosecutors of the HR with respect
to their ongoing criminal investigations of individuals involved in the Matter,
Nothing in this Agreement shall be interpreted as restricting or limiting the
criminal prosecution of individuals involved in the Matter.

(3) SAE agrees to adhere for a period of up to three (3) years from the Effective Date
of this Agreement to a scheme of corporate compliance improvement and commits
to ensure transparency in its operations, The scheme will consist of a review of
SAE's compliance program and its internal controls. The details of this scheme are
listed in Annex 4. The scheme shall be conducted so as to take into account smooth-.....
operation and flow of normal SAE business affairs and operations.

(4) SIEMENS commits to maintain a robust compliance program that fosters a
corporate culture in which corrupt or otherwise illegal activities are not tolerated.
Consistent with this commitment, SIEMENS will use its best efforts to ensure that
there are no corrupt or otherwise illegal practices undertaken in the tendering
procedure or the execution of contracts in Greece, and that SIEEMENS employees
comply with all of the laws of the HR on fair competition and trade.

IV. OBLIGATIONS OF THE HR
(1) The HR acknowledges SIEMENS’ cooperation in the investigation of the Matter.

(2) The HR declares that SIEMENS constitutes a reliable and responsible business
within the meaning of Article 45 of the directive 2004/18/EC.

(3) The HR herewith waives any and all civil and administrative claims and fines
(including money laundering and entitrust law violations) against STEMENS related
to the Matter. The HR shall not pursue any civil or administrative law remedies and
shall not impose any fine or sanction against SIEEMENS. If any such remedy or
sanction has already been filed or-imposed, it shall be definitely waived by the HR
and the sanction shall be annulled and/or repealed.

In addition, the HR will hold SITEMENS harmless in relation to the Matter, and
expressly agrees that this Agreement is irrevocable. In addition, if required, the HR
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shall use its best efforts to defend and otherwise assist SIEMENS with respect to the
above claims, fines, lawsuits and/or other proceedings. In case that such claims
and/or legal consequences are nevertheless brought forward, SIEMENS shall have,
vig-2-vis the HR, a right of retention and a right of set-off of a corresponding amount
with the Allowance 90 million referred to in Clause IIL

V. TERMINATION OF PENDING LITIGATION

In relation to Clause IIL(1), as far as SIEMENS is the plaintiff, SIEMENS will
terminate in due course following the Effective Date of this Agreement any
corresponding court proceedings, and shall bear all related reasonable costs. Any
litigation proceedings relating to the Matter shall be dismissed by the applicant or
plaintiff, who has the power of disposal of the proceedings otherwise. Particular
reference is made to the action for a negative declaration in Munich,

Vl. BOTHPARTIES

(1) Contributing to the resolution of other disputes: The Parties agree to utilize
best efforts in order to achieve the fair resolution of any pending disputes
involving or affecting them. SIEMENS shall submit in writing a list of such
disputes to the Steering Committee.

(2) Steering Committee: The Parties shall appoint their delegates to the Steering
Committee and shall enable the Committee to perform its duties.

(3) VAT: The amounts of the Allowances in 1 and 2 of the above Clause III.(1) are
inclusive of VAT, if applicable.

VII. PAYMENTOF THE HR’s LEGAL FEES

The HR incurred legal fees and expenses by Hogan Lovells International LLP, the law
firm appointed by the HR (the “Law Firm™), following the recommendation of the Legal
Council of State for purposes of preparing and entering into this Agreement and for the
HR's representation in ongoing disputes with SIEEMENS. SIEMENS agrees to pay for the
fees and expenses of the Law Firm related to the above mandate. The Law Firm will
provide documentation supporting and detailing said fees and expenses, which must be
reasonable and reflect current market conditions, and present them to SIEMENS for
payment, The HR relieves the Law Firm of its secrecy obligation in so far as it is free to
substantiate the reasonableness of its fees and expemses by disclosing its retainer
agreement, invoices, time sheets and vouchers for expenses. In paralle] to the payment,
the Law Firm shall issue and deliver a letter of satisfaction to the Legal Council of State
of the HR, the Steering Committee and SIEMENS, declaring that the fees and expenses
under the above mandate have been paid.
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Vi, MISCELLANEOUS

(1) This Agreement contains the entire understanding between the Parties and supersedes
all prior written or oral commitments, understandings, arrangements and agreements
with respect to matters covered in this Agreement. There are no restrictions,
agreements, promises, warranties, covensnts, or undertekings ‘with respect to the
matters covered by this Agreement other than those expressly set forth herein, This
Agreement may not be amended except as expressly agreed to in writing by both
Parties, signed by authorized representatives of both Parties,

2 'I‘hé Engli&h~ version of this Agreement shall prevail in any case of doubt or
discrepancy.

(3) In the event that any one-or more of the provisions contained herein shall, for any
reason, be held to be invalid, illegal or unenforceable in any respect, such invalidity,
illegality or unenforceability shall not affect any other provisions of this Agreement,
but this Agreement shall be construed as if such invalid, iliegal or unenforceable -
provisions had not been contained herein, unless the deletion of such provision or
provisions would constitute such a material change so as to render the fulfillment of the: <.
performances contemplated herein incompatible with the will of the Parties. o

(4) If the conditions which formed the basis of this Agreement have significantly changed
since this Agreement was entered into and if the Parties would not have reasonably
entered into this Agreement or would have entered into it with different content if they
had foreseen the change occurred, adaptation of the Agreement may be demanded to
the extent that, taking account of all the circumstances of the specific case, in particular
the contractual or statutory distribution of risk, one of the Parties cannot reasonably be
expected to uphold this Agreement without alteration.

(5) This Agreement is governed by the laws of the HR.

(6) If a dispute arises in connection with this Agreement, the authorized representatives of
the Parties shall attempt, in fair dealing and good faith, to seitle such dispute, Upon
request of either Party, a senior management representative of each Party must
participate in the negotiations. Each Party shall be entitled to terminate these
negotiations by written notification to the other Party at any time.

(7) The Parties shall attempt to agree on a procedure for Alternative Dispute Resolution
(ADR) and the applicable procedural rules (including time limits) within fourteen days
after a termination notice under VIIL(6) has been received by the other side. If the
Parties fail to agree on such procedure within this time limit, each Party shall be entitled
to refer the dispute to arbitration pursuant to VIIL(8).
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(8) Any dispute arising in connection with this Agreement, or its validity, in whole or in
part, shall be finally settled in accordance with the Arbitration Rules of the International
Chamber of Commerce (ICC) without recourse to the ordinary courts of law in
accordance with such Rules, It is agreed that the place of arbitration shall be Geneva,
Switzerland, the number of arbitrators shall be three and the language of the arbitral
proceedings shall be English.

IX. BINDING EFFECT

The Parties agree that this Agrcement will be presented to the Greek Parliament for
consideration and ratification, In case the present Agreement is rejected, not ratified
within forty-five (45) days after the date of signature by SIEMENS, or revoked or voided
by the Greek Parliament, this Agreement is null and void and shall be treated as “without
prejudice” for all further discussions and/or relevant proceedings. In this case, allowances
already performed will be returned. This Agreement, along with its Annexes numbered 1
~ 4, will become effective on the day it is published in the official government gazette
(the “Effective Date™), at which point this Agreement will fully and finally settle all
disputes in connection with the Matter and this Agreement will be binding on all Parties.

This Agreement was approved by resolution of the Board of Directors of Siemens AG on
February 29, 2012 and by resolution of the Board of Directors of Siemens AE on March
2,2012.
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SIEMENS AG

By:
Name: Peter Y, Solmssen

Title: General Counse] &
Member of the Board

Date:

SIEMENS AE
By:
Name: Panos Xynis
Title: CEO

Date;

HELLENIC REPUBLIC
By:

Title:
Date:

By:

. Name: Dr, Sebastian Brachert

Title: General Counse] EMEA

Date:

By:
Name: Robert Sikellis
Title: General Counsel
Date:
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ANNEX 1:
A. SCOPE OF INVESTIGATION AND SIEMENS’ COOPERATION

Debevoise & Plimpton LLP’s (“Debevoise”) investigation commenced in late 20086,
For approximately 18 months, Debevoise devoted senior attormeys full time to
investigate Siemens Greece. Debevoise also contracted the accounting firm Deloitte &
Touche (“Deloitte”) to review financial data. Deloitte employed a number of forensic
accountants to review data related to the Greece investigation, with a core team of
forensic accountants stationed at Siemens’ Athens headquarters from June 2007

through June 2008.

Throughout the investigation, Debevoise kept prosecutors in Athens appraised of the
facts it uncovered during its investigation. Attorneys from Debevoise met with the
prosecutors on a number of occasions, In conjunction with those meetings, Debevoise
produced to the prosecutors relevant documentary evidence discovered during the
investigation, including emails, correspondence, consulting agreements, payment
records, and financial data. In total, over 3,000 pages worth of documents were
produced to prosecutors in Athens.

Following the conclusion of the Debevoise investigation, SIEMENS has continued to
voluntarily provide substantial support to the HR. This has included, but not been
limited to:

().  Additional follow-up meetings with Debevoise;

(i).  Current executives of SIEEMENS have supplied documentation in response to
requests made by the authorities of the HR;

(iii). Current executives have testified as requested during the Greek Parliamentary
Investigating Committee.

In summary, SIEMENS provided substantial support to the authorities of the HR in

order to assist in their investigation. The HR authorities, with SIEMENS’ cooperation,

were able to make progress in their work.,
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B. SIEMENS’ COMPLIANCE PROGRAM -

Self-cleaning Steps
SIEMENS has taken significant self-cleaning measures to ensure its reliability and to prevent
illicit activities from oceurring in the future which have been recognized by German and other
foreign authorities,
In particular, SIEMENS has taken a number of steps to improve its compliance procedures and
internal controls, SIEMENS is continuing to improve and implement its anti-corruption
p::el.gmm and related controls and is implementing such program and controls on a worldwide
1
Organhaﬁonai reform of control functions (compliance, legal and audit)
'SIEMENS has made far-reaching changes to the leadership of the organization. In addition,
Siemens AG appointed a new Chairman of the Supervisory Board and a new CEO in 2007, the
- composition of the entire managing board has been significantly changed. Siemens AE has
likewise replaced its entire Board of Directors and executive management team.
In October 2007, Siemens AG established a new managing board position for legal and
complianeema;tersandremgmi_zpdandsufengrhened its compliance department.
Anti-corruption program
-SIEMENS has fundamentally revised its internal anti-corruption guidelines. In particular, it has-
issued new internal guidelines regarding the prohibition of corruption in the public sector-+#: "
Anti-corruption controls over business partners
In July 2008, SIEMENS updated its policy and processes regarding its business partners: for
reviewing the integrity and qualification of the business partner.
Control over funds and pent_rﬂl!mﬁon of bank accounts and payment transactions

As of 2007, SIEMENS adopted a new policy on bank accounts and payments requiring that all
existing and new bank accounts must be centrally authorized and registered and that account
statements for all accounts must be centrally submitted.
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ANNEX 2: ACCOUNTS RECEIVABLE WAIVED BY SIEMENS AND
VERIFICATION

The Allowance 80 million to the HR public sector entities pursnant to III(1).1 of this
Agreement shell proceed as follows:

(i). SIEMENS has deposited a detailed list of the relevant accounts receivable with the Law
Firm on March 2, 2012, with instruction to give unlimited access to such list to the HR:
The HR will ensure that all debtors receive information on the respective accounts
receivable.

(ii), The accounts receivable pursuant to (i) shall be deemed undisputed and recognized as
valid by the respective debtors as well as by the HR unless the debtor of any such
accounts receivable notifies the HR that the debtor wishes to dispute the accounts
receivable in principle and/or in the amount. As a condition for the effectiveness of such
notice in the further verification process, the notice of objection needs to contain (2) a
detailed description of the underlying facts upon which the notice of objection is based,
(b) a complete presentation of the defences or objections, which are brought forward with
respect to the accounts receivable disputed, (c) a2 summary of what steps have been
undertaken by the debtor regarding a resolution concerning the accounts receivable
disputed, and (d) what future steps are intended on behalf of the debtor of those asserted
accounts receivable, The notice must be filed not later than 75 calendar days after the
Effective Date of this Agreement with the Legal Council of the State of the HR
(Attention: The President) , which will assign it a protocol number and forward it to the
Chairman of the Steering Committee. '

(iii). Any accounts receivable disputed shall be reviewed and discussed among the delegates
of the Steering Committee as to whether they are justified. If a resolution on the
justification of the disputed accounts receivable pursuant to (ii) cannot be reached, the
Steering Committee has to agree if and/or to what extent such disputed accounts
receivable are to be deducted from the Allowance 80 million.

(iv)., If and to the extent the Steering Committee fails to reach a resolution on the inclusion of
a specific account receivable in the Allowance 80 million within cight (8) months after
the Effective Date of this Agreement (“Expiration Date”), either Party may file an ICC
arbitration in accordance with VIIL(8) as to the justification of the disputed accounts
receivable pursuant to (jii). Depending on the final outcome of the ICC arbitration,
accounts receivable are to be included or not included in the Allowance 80 million. If
neither Party files such request for arbitration within a period of one month after the
Expiration Date, then such disputed accounts receivable shall be included in the
Allowance 80 million.

(v). At anytime during the verification process pursuant to (ii) - (iv) above, SIEMENS shall
have the right to replace any account receivable by another uncontested, acknowledged
account receivable, or by a finally adjudicated claim, it has against the HR. This
replacement amount will form part of the Allowance 80 million. For the purpose of
calculating the amount necessary to replace the disputed accounts receivable, VL(3) shall
apply. For purposes of clarification, claims replaced pursuant to this (v) shall not be
considered relieved, waived, or otherwise affected by this Agreement. In this connection,
SIEMENS shall not be restricted whatsoever in its lawful pursuit of such accounts

receivable against the respective debtors.
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(vi), Durmg the procedure described under the preceding (i) - (v), the accounts receivable
disputed shall be treated for the purposes of the statute of limitation as if they were
pending before a competent court or an arbitral tribunal.
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ANNEX 3: STEERING COMMITTEE

1.  Composition of the Steering Committee

Of the seven members of the Steering Committee, three shall be appointed by
the HR and another threc by SIEMENS, while the Chairperson shall be the
Corporate Compliance Monitor, who will remain in his capacity as Chairperson
even following the expiration of the Monitorship. Any replacement of the
Chairperson shall be made as outlined in Annex 4.

The Parties shall utilize best efforts to choose individuals who are likely to
continue as members of the Steering Committee throughout the term (cf.
number 6 below) and may, in their sole discretion, elect to replace any one of
their appointees at any time. Such replacement becomes effective by the
appointment of a new member and following notification to the Chairperson and
the other Party in writing.

The first appointees of the Steering Committee will be nominated within 30
days of the Effective Date of this Agreement.

2. Competences

The Steering Committec shall have the competences as provided for within this
Agreement and any other competence which the Parties may entrust in writing
to the Steering Committee.

3. Meetings and Resolutions

The Steering Committee shall meet es required to perform its tasks under this
Agreement. Either Party or the Chairperson shall have the right to request a
meeting under the condition that such request specifies the topics for an agenda.
The request shall be directed to the other Party and to the Chairperson and it
shall oblige the Chairperson to invite for such meeting without undue delay,
latest however, within two (2) weeks, If the Chairperson fails to comply with
such request, the Party requesting the meeting shall have the right to invite for
such meeting by registered letter or equivalent means within another two (2)
weeks.

Meetings of the Steering Committee shall be invited for with a lead time of at
least two- (2) weeks and only for days other than public holidays in Athens,
Meetings shall take place, as a rule from which the Steering Committee may
deviate, if the majority of its members so resolves, in Athens.

Resolutions by the Steering Committee shall be passed by a five (5) vote
majority.
Decisions on the Allowance 90 million will be made with simple majority. If

SIEMENS raises objections based on the decision being substantially contrary
to SIEMENS’® corporate interests or is prohibited under its corporate compliance
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4,

program, the Steering Committec shall be required to decide the issue
unanimously. Either Party shall be free to refer this decision to dispute
resolution under VIII for ascertaining whether the objccnon.s raised were not
justiﬁed and therefore are to be disregarded, If in the outcome of the dispute
resolution, it turns out that the objections raised by STEMENS were not justified
within the meaning of the second sentence of this sub-paragraph, then the
majority decision shall be binding even after expn'aﬂon of the Allowance
Period.

Votes may be cast during personal atiendance, by way.of telephone conference
with all members of the Steering Committee attending, or by written resolution
signed by all of its members. An absent member may delegate his vote in
writing to another member appointed by the same Party. The Chairperson may
not delegate its vote, lnabseneeoftheChnirpcrson.themeeﬂngshallbechmd
by the oldest member attending. '

All requests for resolutions, the resolutions, and the votes cast shall be recorded
in written minutes of meeting to be issued and signed by the Chairperson (or
person chairing the meeting) in due course after the meeting. The minutes of

meeting shall, after having been signed, be communicated to the members of the .

Steering Committee,
Annual Work Plan and Selection of Projects and Programs, Funds

For every year of the Steering Committee’s term, the HR shall submit to the
Steering Committee for evaluation and resolution an annwal work plan
proposing the allocation for the projects and initiatives under the Allowance 90
million. The first annual work plan shall be submitted by the HR within six (6)
months of the Effective Date and any subsequent annual work plan shall be
submitted by the HR before the year begins for which the annual work plen is
submitted. Either Party may propose projects for inclusion in any annual work
plan or may propose changes to the annual work plan, which will be decided
upon by the HR. Any member of the Steering Committee has supervision and
oversight rights with respect to the selection of projects and the use of such
funds. The funds under any annnal work plan shall not be higher than 20 percent
per annum of the Allowance 90 million. If funds cannot be used in a given year,
they may be added to the following years. Any funds not properly allocated - i.e.
selected by the Steering Committee and contracted with, or dedicated to (e.g,
contractual negotiations pending), the recipient - for whatever reasons (with the
only exception of 3 above in case of dispute resolution) after expiration of the
Allowance Period will be deemed finally waived by the HR and treated for
purposes of this Agreement as if paid out by SIEMENS, It is specifically
provided that any claims in relation to the above allowances are deemed to
derive from a legal relationship of public law and are set for the direct fulfilment
of & special public purpose in the meaning of art. 4 para. 1 of Law 3068/2002.
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5. Commmﬁeations

Unless stipulated otherwise in this Agreement, the Chairperson shall, on behalf
of the Steering Committee, receive and dispatch any communications outside
the Steering Committee. All communications shall be issued, recorded, and
archived in writing and every member of the Steering Committee shall, during
customer business hours have the right to inspect and obtain copies of such
documentation at the office of the Chairperson.

Any incoming communication received by the Chairperson on behalf of the
Steering Committee shall be communicated in writing (or via email) by the
Chairperson to all of its members.
Any outgoing communication dispatched by the Chairperson on behalf of the
Steering Committee shall be communicated in writing (or via email) by the
Chairperson to all Steering Committee members.

6. Term
The term of the Steering Committee shall be five (5) years following the
Effective Date,

7. Remuneration and Expenses

Either Party shall decide on its own on the issue of remuneration and the refund
of expenses to its appointees. For these purposes, the Chairperson shall be
deemed an appointee of the HR.
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ANNEX 4: CORPORATE COMPLIANCE MONITOR

SAE agrees as part of this Agreement, and in order to ensure that SAE maintains
an effective anti-cormiption compliance system, to the appointment by the HR of
an dent Corporate Compliance Monitor (the "Monitor”) for a period of
up tb three (3) years. The powers, duties and responsibilities of the Monitor and
the obligations of SAE, are described below, :

It is expressly agreed that the obligations herein shall apply only to SAE, as
defined above, and not to Siemens AG and not to any SAE subsidiaries or
affiliates domiciled outside the HR., ' '

The Monitor will for a period of up to three'(3) years from the date of his
engagement (the "Term of the Monitorship”) evaluate, in the manner set forth
below, the effectiveness of the anti-corruption compliance program, which has
been implemented at SAE, including the internal controls, record-keeping and
financial reporting policies and procedures of SAE as they relate to SAE's
current and ongoing compliance with the anti-corruption legislation in effect in
Greece and other applicable anti-corruption laws of the European Union
(collectively, the "anti-corruption laws") and take such reasonable steps as
may be necessary to fulfil the foregoing mandate (the “Mandate™).

SAE shall appoint a liaison who shall coordinate with the Monitor and facilitate
the Monitor's access to SAE's documents and resources, not limit such access,
except as provided herein, and serve as the Monitor’s principal interface with
SAE (the “Monitor Liaison™).

SAE shailnoﬁfylthinismofFinanccofthe}mmwriﬁngofthenamc and
contact information of the Monitor Liaison within thirty (30) days of the
Effective Date of this Agreement.

The Monitor is obliged to treat all information received in connection with this-
Mandate as confidential and will not disclose it to any other person, notwith-

standing the below rights to refer information to the Steering Committee, Greek

Jaw enforcement authorities, SAE’s General Counsel, or SAE's Board of
Directors.

Should the Monitor, during the course of his engagement, discover that
questionable or corrupt payments or questionable or corrupt transfers of
property or interests may have been offered, promised, paid or authorized by
any employee of SAE, or any entity or person working directly or indirectly for
SAE, or that related false books and records may have been maintained relating
to SAE after the date on which this Agreement is executed ("improper
activities™), the Monitor shall promptly repost such improper activities to SAE'’s
General Counsel and Board of Directors for further ‘action. If the Monitor
believes that any such improper activity or activities may constitute a significant
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violation of law, the Monitor should also report such improper activity to Greek
law enforcement authorities. The Monitor should disclose improper activities in
his discretion directly to the Greek law enforcement, and not to the General
Counsel and the SAE Board of Directors, only if the Monitor believes that
disclosure to the General Counsel or the SAE Board of Directors would be
inappropriate under the circumstances, and in such case should disclose the
improper activities to the General Counsel of SAE as promptly and completely
as the Monitor deems appropriate under the circumstances, The Monitor shall
address in his reports the appropriateness of SAE’s response to any such
improper activities, whether previously disclosed or not.

Should any conflict arise between the above Mandate and the mandate of the
monitor appointed as part of the settlement with the United States Department of
Justice and the United States Securities and Exchange Commission to oversee
Siemens AG's global compliance program, the latter shall prevail.

SAE shall cooperate fully with the Monitor and the Monitor shall have the
authority to take such reasonable steps as may be necessary to be fully informed
about SAE's compliance program within the scope of the Mandate in
accordance with the principles set forth herein and applicable law, including
applicable data protection and labor laws and regulations. SAE shall provide the
Monitor with access to all information, documents, records, facilities and/or
employees, as reasonably requested by the Monitor, that fall within the scope of
the Mandate of the Monitor under this Agreement.

The Monitor shall be appointed, with the consent of SAE (which consent cannot
be unreasonably withheld) by the Minister of Finance for the HR, to whom he
will report. The Minister of Finance may in his discretion replace the Monitor.
Any such replacement will again be with the consent of SAE, which consent
again cannot be unreasonably withheld. Any appointment will be notified in
writing to the President of the Legal Council of State by the Minister of Finance.

The Parties agree that no attorney-client relationship shall be formed between
SAE and the Monitor, If SAE secks to withhold from the Monitor (based on
attorney-client privilege, attomey work-product doctrine, or where SAE
reasonably believes production would otherwise be inconsistent with applicable
law) access to information, documents, records, facilities and/or employees of
SAE, SAE shall work cooperatively with the Monitor to resolve the matter to
the satisfaction of the Monitor.

To carry out the Mandate, the Monitor shall conduct reviews and prepare reports
as he deems appropriate and necessary. Such reports shall set forth the
Monitor’s assessment and make recommendations, if necessary, reasonably
designed to improve the effectiveness of SAE’s anti-corruption compliance

program.
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The reports shall be sent to the Steering Committee for review and action, as
deemed appropriate, The Monitor is encouraged to coordinate his work with
SAE's personnel, including its anditors and compliance personnel, and, to the
extent the Monitor deems appropriate, may rely on SAE's processes, on the
results of studies, reviews, andits and analyses conducted by or on behalf of
SAE and on sampling and testing methodologies. '

The Monitor is not expected to conduct a comprehensive review of all business
lines, all business activities or all markets. The aim of the Monitorship is to
assess and evaluate the effectiveness of the current and ongoing anti-corruption
compliance program, not to conduct an inquiry into historical events that may
have occurred before the Effective Date of this Agreement.

The Monitor is encouraged to consult with SAE’s Monitor Liaison concemning
his findings and recommendations on an ongoing basis, and to consider SAE's
comments and input to the extent the Monitor deems appropriate,

The Monitor shall provide his report to the Minister of Finance of the HR and
SAR's General Counsel, who shall share it with SAE’s Board of Directors and,
if appropriate, the Chief Compliance Officer for Siemens AG,

SAE shall adopt, within ninety (90) calendar days after receiving the Monitor's
report, all recommendations made by the Monitor. With respect to any
recommendation that SAE may consider unduly burdensome, inconsistent with
local or other applicable law or regulation, impractical, costly or in conflict with
the global Compliance Program of Siemens AG or otherwise inadvisable, SAE
need not adopt that recommendation within that time but shall propose within
sixty (60) calendar days after receiving the report in writing an alternative
policy, procedure or system designed to achieve the same objective or purpose,
As to any recommendation which SAE and the Monitor do not agree, there shall
be a good faith effort to reach an agreement within forty-five (45) calendar days
after SAE serves the written notice. In the event SAE and the Monitor are
unable to agree on an acceptable alternative proposal, Article VIII (6) — (8) shall
apply. Pending such determination, SAE shall not be required to implement any
contested recommendation(s). With respect to any recommendation that the
Monitor determines cannot reasonably be adopted within the time periods noted
above, the Monitor may extend the time period for implementation.

In undertaking the assessments and reviews described above, the Monitor shall
formulate conclusions based on, among other things: (a) inspection of relevaat
documents, including SAE’s current anti-corruption policies and procedures; (b)
on-site observations of selected systems and procedures at SAE, including
internal controls and record-keeping and internal audit procedures; (c) meetings
with, and interviews of, relevant employees, officers, directors and other
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persons; and (d) analyses, studies, audits and testing of SAE’s compliance
program with respect to the anti-corruption laws.

Further, in the event that SAE, or any entity or person working directly or
indirectly for SAE, refuses to provide information necessary for the performance
of the Monitor's responsibilities, and if the Monitor believes that such refusal is
without just cause, the Monitor shall disclose that fact to the Steering Committee
and SAE's General Counsel, who will take appropriate action. The Monitor may
report any criminal or regulatory violations by SAE or any other entity
discovered in the course of performing his duties, in the same manner as
described above,

At least annually, and more frequently if deemed appropriate, representatives
from SAE and the Steering Committee will meet to discuss the monitoring and
any suggestions, comments, or improvements SAE may wish to propose to the
Steering Committee.



